ITP - Public Health 

for Bromley GP Specialist Training Programme

Job description 

Post title: 

ITP post in Public Health

Clinical Supervisors: 
Dr Angela Bhan and GP Trainer

Description of Post: 

The Public Health GP registrar will be expected to play an important role in providing public health support to Bromley PCT and to contribute to the overall working of the Department of Public Health.

The GP component takes place in a GP training practice and is supervised by a GP trainer. Whilst we try and arrange the 3 year programme to ensure that the GP specialist registrar has the same GP trainer for the ITP and ST3 this cannot be guaranteed

Description of the department:

The Department of Public Health adopts a multi-disciplinary approach, using the integrated skills of medical and non-medical public health practitioners to further the health of the public in Bromley. Close working relationships with those responsible for commissioning ensure that the health of the public is a priority in all aspects of the work of the health authority and in commissioning decisions. Close working relationships also exist with those working in primary care, in local trusts and with London Borough of Bromley. This inevitably leads to an increased range of opportunities for the practice of Public Health.

The Department is split onto three sites; the main body of the public health department is in Bassett’s House in Farnborough, and the Screening Call/Recall team is in Summit House in West Wickham. 

Public Health in Bromley includes a number of specific functions and teams:

Infection Control

PH Information and Health Intelligence

Inequalities and Mental Health 

Sexual Health and Chlamydia Screening

Commissioning (including Individual Treatment Requests)

Needs Assessment

Maternity and child health

R and D and research governance

Screening (lead commissioner)

Emergency Planning

Vaccination and Immunisation

Implementation of NSFs, NICE guidance

Leadership for Long term conditions eg Diabetes

A team leaders meeting takes place alternate weeks with a full departmental meeting six weekly.

The Department plays an integral part in the commissioning and development of services and leads on many areas such as needs assessment, health development, reducing inequalities, screening, health surveillance, infection control and emergency planning   Although particular emphasis is placed on the traditional core functions of public, and in delivering these through the core competencies, specialists and registrars are regarded as part of the department and expected to take leadership roles in the PCT where appropriate. This includes ad hoc activity such as providing public health input to specific health problems, arranging and leading departmental meetings and training.  Because the Department is relatively small, specialists and registrars will be expected to take the lead for substantial pieces of work and strategy development. 

Aims of the post:
	Core area
	Duties or examples of work previously undertaken

	1. Surveillance and assessment of the population’s health and well being (including managing, analysing and interpreting information, knowledge and statistics).
	
To contribute to the health needs assessment programme of the department e.g. the baseline assessment of the National Service Framework for a chronic disease, or working on the Joint Strategic Needs Assessment


To analyse health service indicators and help in the interpretation such as general practice profiles or census data

	2. Promoting and protecting the population’s health and well-being.
	To participate in communicable disease control and emergency planning (including flu pandemic) activities across the sector including first on call rota for communicable disease control out of hours e.g. after training. This may consist of an attachment to a Health Protection Unit and possibly also of day time on call approximately one day every month based at the Health Protection Unit, Lower Marsh, near Waterloo or Kent HPU in Maidstone

	3. Developing quality and risk management within an evaluative culture.
	To participate in clinical governance within the Public Health Directorate and to help support local clinicians in primary and secondary care in their programmes of clinical governance including dissemination and interpretation of the evidence base.

	4. Collaborative working for health.
	Working with others within the PCT, across the NHS and in other partner organisations such as the local authority and voluntary agencies is key to the success of public health work.

	5. Developing health programmes and services and reducing inequalities.
	To contribute to the commissioning of health services e.g. planning a local minor injuries unit. To work within major public health programmes such as one of the screening programmes or vaccination or sexual health.  With respect to inequalities, previous post holders have been involved in developing health services for asylum seekers, or undertaking health equity audits

	6. Policy and strategy development and implementation.
	The post holder may be involved in local implementation of National Service Frameworks.  Contribution to the Annual Report of the Director of Public Health often involves developing recommendations for future action to improve health and health services locally.

	7. Working with and for communities.
	There is an opportunity throughout the work to act as an advocate for the local population.  There also may be the chance to be involved in community development e.g increasing exercise for adults

	8. Strategic leadership for health.
	There will be opportunities to advise decision makers such as the Professional Executive Committee, the PCT board and others in the form of written and or oral reports and presentations.

	9. Research and development.
	To initiate and undertake relevant health service research e.g. patient surveys and service evaluations.

	10. Ethically managing self, people and resources (including education and continuing professional
	To work within the policies and guidelines set out by the Trust and GMC guidance for good practice


Learning Objectives

1. Acquire public health skills (the principles of epidemiology and health service research) and to understand the organisational structure of the NHS.

2. Work with routine sources of data, including the mortality database and the birth database and assist in maintaining and analysing the data.

3. Develop skills in critical analysis, contributing to the effectiveness of health services, and supporting the exceptional treatment processes

4. Contribute to the PCT’s health needs assessment programme and to develop ideas that contribute to or support health needs assessment and evaluation of health services.

5. Develop working relationships with local clinicians, other professionals and stakeholders.

6. Understand health protection and contribute to preventing and managing infectious diseases

7. Support the implementation of good practice in relation to health services, eg implementing new NICE guidance
Learning Opportunities

The opportunities are to undertake a range of public health activities and projects. Usually, each trainee is given 2-3 projects to start with and then some smaller pieces of work are added on, such as responding to letter from members of the public, other organisations and MPs or local councillors. The trainee is given exposure to a variety of areas, such as going out for day to shadow an environmental health officer, possible work with a local health protection unit (based at Lambeth or Maidstone) though this difficult on 2 days per week, health promotion projects, health needs assessments, audits, work with commissioning colleagues and literature reviews for individual commissioning requests. In some instances we are able to offer a piece of work on public or patient engagement.

Formal Induction

For the first two weeks in the GP component, there is an induction period which will usually include sitting on in clinics with GPs & nurses, learning how to use the medical record IT system and may include seeing what other primary care professionals do such as the local pharmacist, district nurses etc.

For the Public Health component, initial induction in the department takes place on the first day with an 'introduction' from a senior member of the team. Most thursday afternoons, there is a teaching session to develop basic skills and understanding. During these sessions, there is some teaching, some people come to talk about their work and the trainees can present their to each other.

ePortfolio and Assessments:

You will be assessed in the post in accordance with nMRCGP regulations for Workplace Based Assessment. This includes:

1. keeping a record of learning and assessments in your e-portfolio

2. being assessed on at least 2 Case-Based Discussions (CbD)

3. being assessed on at least 2 clinical examinations of patients (mini-CEX)

4. obtaining Multi-Source Feedback (MSF) from clinical colleagues if you are in your ST1 year.

5. being assessed on Direct Observation of Procedural Skills (DOPS) – you will have ample opportunity to have these signed off.

6. a Clinical Supervisor’s Report from your supervising consultant

Duties and Responsibilities

You will be responsible to Dr Bhan and senior staff in the department during the Public Health component and a GP Trainer during the GP component.

To undertake any other tasks as delegated by the Director of Public Health, and other supervisors or line managers.  To play a full part in the activities of the Department of Public Health Medicine In order to do so they will be provided with support from the Director of Public Health, Public Health Specialists, Consultants in Public Health Medicine and trainees in Public Health also working in the department.

In addition the post holder will be expected:

To work within the policies and guidelines set out by the PCT.

To have responsibility for the health, safety and welfare of self and others in the working environment to follow safe working practices, and to comply at all times with the Trust’s Health and Safety Policies and Procedures.

To ensure confidentiality in all matters relating to patients and information obtained during the course of employment.

To undertake such other duties as may be required from time to time as are consistent with the responsibilities and scale of the post.

To participate in the PCT's staff development and review scheme.

Weekly timetable:

Two days are spent in Public Health and two days are spent in General Practice. The Trainee is expected to attend the half-day release on Wednesday afternoon.

Public Health have two trainees, one works with us on Tuesday and Thursday and the other on Thursday and Friday.

Funding:

The post is funded by the deanery and the appropriate pay scale is applied.

European Working Time Directive Compliance:

The rota is EWTD compliant

Clinical Supervision:

You will be allocated to Dr Bhan and and a GP Trainer as your clinical supervisors at the beginning of your post.

What is expected by the clinical supervisor
To oversee the project and ensure the trainee does not become 'stuck'.

To guide the trainee in the work.

Educational Supervision:

You will be allocated an educational supervisor who will be a GP (probably a GPST programme director)

Annual/Study leave:

Because you are employed by the practice all leave & study leave requests go to your trainer and/or training practice manager (depending on arrangements in your particular training practice).  However you should endeavour to split you annual leave and study leave equally between the different components of the post (ie Public Health and GP) to ensure that you do not miss too much off 1 particular aspect.

You are entitled to 25 days annual leave taken pro-rota during this post. 

Evaluation of the Post:

Every year the Programme Directors ask you to complete a feedback evaluation form for this post.  Please complete and return the form to the programme directors as this helps us ensure the quality of our training posts.

Arrangements for placements:

The GP Programme Directors are responsible for placing all GP specialist Registrars in their Training Programmes. 

