Bromley General Practice Training Programme

Job description 

Job description for Old age psychiatry

Post No:

    4404/Oxleas NHS Trust/
Post title: 

    GPST 2 Old Age Psychiatry 

Placement:

    Based at Green Parks House, Orpington, BR6 8NY 

Consultant: 

    Dr Fadipe 

Clinical Supervisor:     Dr Fadipie

Description of Post:  

The department of Old Age Psychiatry is based at Green Parks House with in the grounds of The Princess Royal University Hospital.  It provides comprehensive psychiatric services for older adults (over 65).  Bromley has roughly 52,000 older adults.  The department comprises of 2 teams, East and West.  This post is attached to the East team which has a catchment of roughly 12000 older adults.   The Team has 2 consultants, this post being with Dr Alcoreza.  
Green Parks House has 88 beds, 44 of which are dedicated for older adults.

The post holder also has responsibilities at Bridgeways Day Hospital which has 30 places and is based in Turpington lane.  Here patients with functional illness who do not require inpatient care are managed.  Patients with moderate dementia and behavioural problems are usually managed at local Day Centres.  
There is a multidisciplinary Community based team for Dr Alcoreza. The team consists of Consultant (team leader), Specialist registrar, 4 CPNs, a Clinical Psychologist, an Occupational Therapist and a Social Worker.

Weekly Timetable:

	
	Mon
	Tues
	Wed
	Thurs
	Fri

	9 AM
	In-patient ward work Green Parks House
	Cator

Ward Round

(with Dr Fadipe)

	In-patient ward work Green Parks House
	Cator

Ward Round

(with Dr Fadipe)
	In-patient ward work Green Parks House

	1PM
	(nursing handover)
	Supervision with Dr Fadipe
	(nursing handover)
	(nursing handover)
	(nursing handover)

	2PM
	In-patient ward work Green Parks House

	In-patient ward work Green Parks House

	VTS afternoon (term time)
	Ward Work

Occasionally a Home visit

	In-patient ward work Green Parks House


The consultant ward rounds create an opportunity for learning.
The clinical supervision session is a dedicated one to one teaching learning opportunity.  This session may also involves role play where that would benefit the learning.

When 1st on call you are on-call for all psychiatry not just old age psychiatry.  You will be supported by the duty senior nurse or a consultant during the day and on occasions by the SpR.

During The GPTP term time Wednesday afternoons are usually free and the trainee would be expected to attend the HDRS.
Duties of the post
This is a 4 month ST2 post
· Assessment and management of inpatients with functional and organic illness.

· Participate in MDT weekly ward rounds in both acute wards.

· Run an outpatient clinic weekly, seeing 2 new patients (supervised by a consultant).
· Participate in one liaison referral meeting to learn how referral system operates.

· See limited number of liaison referrals

· Community visits with the consultant/SpR and liaise with relatives, GPs, social and voluntary services and colleagues in other disciplines.

· Do discharge summaries.

· Participate in the Duty Doctors rota on a regular basis each week and one week on-call at night.

· Attendance at the GPTP HDRC

Learning objectives

· Being able to obtain a full psychiatric history in old aged psychiatry and in adult psychiatry.

· To be able to assess, physical and mental state in psychiatric patients.

· To understand the different assessment tools used in psychiatry including tools for cognitive assessment – MMSE, GDS and Cornell.
· To recognize the importance and relevance of problems often encountered in older people, including sensory deficits, physical handicap and the close relationship between physical and mental illness in older patients.

· To know how to manage common psychiatric illnesses in the elderly, alcohol withdrawal, self-harm, suicide, violence and rapid tranquillisation.

· To demonstrate multidisciplinary working skills.

· Working with relatives.

· To develop an understanding of Psychopharmacology pertaining to older people.

· Develop knowledge of Psychological and Behavioral therapies used in older people. 

· To gain knowledge of Alcohol and Misuse of Drugs regulations as well as the Children’s act.

· To understand the principles of the Mental Health Act.

· To be familiar with the community management of chronic mental illness and rehabilitation.

· To be able to develop individual care plans.
Evaluation of your learning needs is assessed at the commencement of this post and you should develop and agree a learning plan with your Clinical Supervisors.

At the mid-point of your post you should evaluate your progress with your clinical supervisors.

A final evaluation is undertaken before your clinical supervisors complete your CSR’s.

Assessments:

The trainee is responsible for ensuring that all the assessments required for the nMRCP are undertaken during this post.  Because the post is for 4 months your assessment requirement will fall between two posts.
We encourage you to get as many assessments signed up during these 4 months as possible. 

There will be exposure to some very interesting clinical cases as well as to some ethical dilemma during the post so try and take the opportunity to write some reflective entries in your learning log.  Your educational supervisor will look particularly carefully at your learning log entries during your review.  You are also encouraged to share your learning and reflections with your clinical supervisor. 

You will be assessed in the post in accordance with nMRCGP regulations for Workplace Based Assessment. This includes:

1. keeping a record of learning and assessments in your e-portfolio

2. recording and sharing at least 2 learning assessments each week one of which should be clinical and one that has appropriate level of reflective thinking

3. being assessed on at least 3 Case-Based Discussions every 6 months

4. being assessed on at least 3 clinical examinations of patients (mini-CEX) every 6 months

5. being assessed on Direct Observation of Procedural Skills (DOPS)

6. Keeping an upto date PDP with at least 3 active objectives at all times

7. undertaking appropriate multisource feedback as indicated in the portfolio for your stage of training.

8. at the end of the post, completion of the Clinical Supervisor’s Report from your Clinical supervisor.

Your progress will be reviewed by your Educational Supervisor.

Further detail of the requirements can be found at www.eportfolio.rcgp.org.uk  or www.bromleygptp.org 

Pay Scale and Funding:
You are paid as a GPR and the post is funded by the Deanery.

It is Oxleas Mental Health Trust’s responsibility to ensure your salary is paid every month.

Annual leave:
You are entitled to 9 days every 4 month post.  
All leave & study leave requests go to your clinical supervisor.

You are expected to negotiate and agree the dates you plan to take your annual leave with your colleagues. You need to confirm this with the administrator of the Medical department Fiona Maclaren  Fiona.Maclaren@oxleas.nhs.uk 
Study leave:
Study leave is defined in the educational contract that the GPST holds with their employer, in this case Oxleas Mental Health Trust.  Study leave is not an entitlement but an allowance and the needs of the patients must always take precedence. Please read the guidance ‘study leave and educational allowances’ at www.londondeanery.ac.uk or www.bromleyGPTP.org 

You are released to attend HDRC every Wednesday afternoon and your study leave allowance includes this attendance (80% attendance expected)
You are granted study leave to attend the biannual ST1-2 Away Day at Bickley Manor.

Educational Supervision:
This is undertaken by one of the Programme Directors, who will be allocated at the start of your training.

Evaluation:

After each 4 month post the Programme Directors ask you to complete a feedback evaluation form for the post.  Please complete and return the form to the Administrator for the programme.  The Programme Directors use this information to maintain and ensure the quality of our training posts.

There is a biannual faculty meeting at which feedback is offered to all the clinical supervisors and the director of medical education.  Representatives from the GPST1 and 2 are invited to attend and give feedback.

The anonymised results will be placed on the website www.bromleyGPTP.org  
Accountability:

The post holder is accountable to the specialist consultant acting as the clinical supervisor.  If problems remain unresolved the trainee may turn to their Educational Supervisor/Programme Director.

Arrangements for placement

The London Deanery is responsible for allocating all GPST’s to their programmes, taking into account your preferences. Programmes are allocated according to your ranking at the time your application to ST was accepted.
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