Bromley General Practice Training Programme
Job Description

	Post Number:
	6016

	Post Title:
	GPST2 in ENT  

	Placement:
	Princess Royal University Hospital, Farnborough.

	Clinical Director: 
	Mr David Golding-Wood

	Clinical Supervisor:
	Mr Andrew Prior


Description of Post
This is a 4 month post based in the ENT department at the Princess Royal University Hospital, Farnborough, Kent. 
The Hospital is a 525 bedded modern facility providing care for a Bromley population of roughly 300,000 people.  If you include Bexley and Greenwich patients then it serves over a million people and employ over 6,000 staff.

The ENT department consists of 4 consultants who cover all aspects of ENT except Paediatric Head and Neck Surgery.  The team also consists of an Associate Specialist, 1 SpR, 2 Staff Grades, 1 Clinical Fellow, 1 ST2 (GPTP), 1 FY2.  There is a dedicated Nurse team to support ENT.  
Outpatient services are provided at The Princess Royal University Hospital, at the new Beckenham Beacon site, Orpington and Sevenoaks Hospitals. The post holder has the opportunity to work with all the Consultants with their special interests in Head and Neck, Rhinology and Otology.  In addition to general ENT clinics there are specialist clinics dedicated to; Adult Audiology, Paediatric Audiology, Head and Neck ENT, Otology, Rhinology, Vestibular Physiotherapy and Voice.

In addition to in-patient work the department utilises the facilities of the Day Surgery Unit carrying out minimally invasive or intermediate surgical procedures.
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Duties of the post
· Assessment and management of inpatients under the care of the ENT department.
· Assist Nursing team in pre-assessment of patients for Surgery.

· Assessment and management of Acute ENT conditions presenting via GP referrals or attendance at A&E.

· Attendance at Out Patient Clinics.

· Participate in MDT meetings.
· Attendance in Theatre to observe and assist in Operative procedures.
· Participate in the Duty Doctors rota.

· Attendance at the GPTP HDRC

Learning Objectives
· To be able to recognise common ENT presentations and investigate them appropriately.
· Have knowledge of history taking specific to ENT presentations.

· Demonstrate examination techniques specific to ENT e.g. use of; nasal speculum, auroscope, tuning fork, tympanometer etc.

· Be able to interpret investigations correctly e.g. audiograms, tympanograms etc.
· Have knowledge of the management of common ENT problems e.g. Deafness, Nasal obstruction, Otitis Media, Otitis Externa, Rhinitis, Secretory Otitis Media, Sinus disease, Tonsillitis, vestibular disturbance etc.
· Demonstrate management of acute ENT presentations to General Practice e.g. FB in nose/ear, Epistaxis, Quincy, Septal Haematoma, severe Otitis Externa and Perichondritis.

· Know when to refer ENT problems, both acute and elective.

· Recognise the presentation of Head and Neck Cancer.

· Understand the occupational disease as it presents in ENT.

· To know where the interface is between ENT and Neurology/Neurosuregry – Trigeminal neuralgia, Acoustic Neuroma.  

You are referred to the GP Curriculum Statement 15.4 which covers ENT and facial problems. 

You are expected to read this statement before you commence this post and to use it to identify your further learning needs which should be entered on to your PDP.
Curriculum statements can be found at www.eportfolio.rcgp.org.uk  

· Evaluation of your learning needs is assessed at the commencement of this post and you should develop and agree a learning plan with your Clinical Supervisors.

· At the mid-point of your post you should evaluate your progress with your clinical supervisors.

· A final evaluation is undertaken before your clinical supervisors complete your CSR’s.

E-portfolio Assessments:

The trainee is responsible for ensuring that all the assessments required for the nMRCP are undertaken during this post.  Because the post is for 4 months your assessment requirement will fall between two posts.

You will be assessed in the post in accordance with nMRCGP regulations for Workplace Based Assessment. This includes:

1. keeping a record of learning and assessments in your e-portfolio

2. recording and sharing at least 2 learning assessments each week one of which should be clinical and one that has appropriate level of reflective thinking

3. being assessed on at least 3 Case-Based Discussions every 6 months

4. being assessed on at least 3 clinical examinations of patients (mini-CEX) every 6 months

5. being assessed on Direct Observation of Procedural Skills (DOPS)

6. Keeping an upto date PDP with at least 3 active objectives at all times

7. undertaking appropriate multisource feedback as indicated in the portfolio for your stage of training.

8. at the end of the post, completion of the Clinical Supervisor’s Report from your Clinical supervisor.

Your progress will be reviewed by your Educational Supervisor.

Further detail of the requirements can be found at www.eportfolio.rcgp.org.uk  or www.bromleygptp.org
European working time directive banding

The post is EWTD compliant.

The post is part funded by the Deanery and the appropriate pay scale is applied.

You will participate in the on-call rota for the General Medical department.
Information technology

eOASIS is the platform used for clinical management.  All discharges are done on this system.

You can access all the radiology reports and images on ROGAN.

You will have access to the Pathology system.
Annual leave:
You are entitled to 9 days every 4 month post.  

You are expected to negotiate and agree the dates you plan to take your annual leave with your colleagues. You need to confirm this with the administrator of the Medical department slh-tr.br-medicalrecruitment@nhs.net.

Study leave (S/L):
Study leave is defined in the educational contract that the GPST holds with their employer, in this case the Acute Trust.  Study leave is not an entitlement but an allowance and the needs of the patients must always take precedence. Please read the guidance ‘study leave and educational allowances’ at www.londondeanery.ac.uk or www.bromleyGPTP.org 

You are released to attend HDRC every Wednesday afternoon (this is part of your S/L allowance). You are expected to attend at least 80% of the HDRC.
You are granted study leave to attend the biannual ST1-2 Away Day at Bickley Manor.
Educational Supervisor:
You will be allocated an educational supervisor who will be a GP (probably a GPST Programme Director). 

Evaluation of post:

After each 4 month post the Programme Directors ask you to complete a feedback evaluation form for the post.  Please complete and return the form to the Administrator for the programme.  The Programme Directors use this information to maintain and ensure the quality of our training posts.

There is a biannual faculty meeting at which feedback is offered to all the clinical supervisors and the director of medical education.  Representatives from the GPST1 and 2 are invited to attend and give feedback.

The anonymised results will be placed on the website www.bromleyGPTP.org  
Accountability:

The post holder is accountable to the specialist consultant acting as the clinical supervisor.  If problems remain un resolved the trainee may turn to their Educational Supervisor/Programme Director.

Arrangement for placement:

The London Deanery is responsible for allocating all GPST’s to their programmes, taking into account your preferences. Programmes are allocated according to your ranking at the time your application to ST was accepted.
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