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Description of Post: 

Every doctor on the GPTP rotates through the Emergency (A&E) department during their ST1 or ST2 training.  This is a 4 month post based at the Princess Royal University Hospital, Orpington, part of South London Healthcare NHS Trust.

Description of the department:

The Emergency Department at the Princess Royal sees over 80,000 patients a year, with problems extending from minor injuries through to major trauma and resuscitation.

The department is well staffed with 24 hour Middle Grade cover on site and Consultants working clinically in the Department seven days a week.

The priorities of the Emergency Department are to provide high quality clinical care, to deliver excellent education, training and professional development for all staff, to be an enjoyable place to work, to meet our responsibilities to the organisation as a whole and to stay within budget.

The post is well established and highly regarded on the Bromley GPTP. You will gain plenty of experience in the management of the acutely ill patient. You will also see and manage lower acuity patients who might well present to their GP with a similar problem. There is also significant experience in Paediatric Emergency Medicine.

Aims of the post:

You will have the opportunity to learn important skills for a GP which include:

1 Being able to work effectively in teams and coordinate care.

2 Being  able to prioritize problems and establish a differential diagnosis

3 Making patient safety a priority

4 Considering the appropriateness of interventions according to patients’ wishes, the severity of the illness and any chronic or co-morbid diseases

5 Being able to make mental state assessments and ensure patient safety

6 Accepting responsibility for your actions, at the same time recognizing any need for involvement of more experienced personnel

7 Keeping your resuscitation skills up to date

8 Acting calmly in emergency situations and following agreed protocols

Learning Objectives

You are referred to the GP Curriculum Statement 7 which covers ‘Acute illness’. You are expected to have read this statement before you commence your post and use it to identify your learning needs which should be entered onto your PDP.

Formal Induction

There is a comprehensive induction program for all doctors starting in the Emergency Department, spread over the first ten days of the rotation.  This covers day to day departmental processes and procedures as well as 2 full days of topic based induction covering many key clinical presentations.

A departmental manual is given to all new doctors starting the post as well as reduced price textbooks in Emergency Medicine & Radiology.

Teaching Objectives:

The teaching programme run by the Emergency department is well established and held in high regard.

It is held on Wednesday mornings and is designed to cover the ‘must know’ areas so you can work safely in Emergency Medicine.   

You are encouraged to undertake an Audit during the post.  

At the end of your post –you will be asked to evaluate your learning opportunities and tell us what you found particularly relevant and useful.

ePortfolio and Assessments:

You will be assessed in the post in accordance with nMRCGP regulations for Workplace Based Assessment. This includes:

1. keeping a record of learning and assessments in your e-portfolio

2. being assessed on at least 2 Case-Based Discussions (CbD)

3. being assessed on at least 2 clinical examinations of patients (mini-CEX)

4. obtaining Multi-Source Feedback (MSF) from clinical colleagues if you are in your ST1 year.

5. being assessed on Direct Observation of Procedural Skills (DOPS) – you will have ample opportunity to have these signed off.

6. a Clinical Supervisor’s Report from your supervising consultant

Duties and Responsibilities
You will be responsible to the Consultants and senior staff in the department.

When on duty, you will assess patients attending the Emergency Department under the direction of the senior staff.  You will manage patients to the point of discharge if appropriate or initiate resuscitation or any initial treatment if required. For patients who require admission you will request emergency investigations before referring on for further care to the appropriate inpatient specialty.

For patients admitted under General Medicine the department operates a single assessment system – “1Q1T” - whereby you will be expected to clerk the patient for admission and present directly to the Medical Registrar or Consultant.

At the start of a shift, you will be allocated to an area (eg ‘Majors/Resus’; ‘Subacute’ or Paediatrics.)  You are expected to be flexible and you maybe moved during a shift depending on the workload.

You will work to ensure that patients pass through the department as speedily as possible to both facilitate good medical practice and to meet national targets.

Information Technology

Laboratory and Radiology results are available from any computer terminal as soon as the test/investigation has been reported.  As a result of the system, placing of requests/referrals and retrieval of results is quick, easy and efficient.

Full training in the use of the system is provided by the in-house computer training department, and help desk support is available to staff who experience difficulties.

All X-rays are digital on the PACS system.

Approx. weekly timetable:

Your weekly timetable varies according to the rota.

There is teaching every Wednesday morning and this is instead of the Wednesday afternoon HDRC. 

Funding:

The post is part funded by the deanery and the appropriate pay scale is applied.

European Working Time Directive Compliance:

The rota is EWTD compliant

Any special features relating to the rota: 



The post holders work 47 hours a week including protected teaching. You are rostered to work 3 weekends in 6 and 1 in 6 night “blocks” (3-4 nights per block).

The annual leave dates are built into the timetable. When you are due to commence your job, you will be given an opportunity to express an order of preference for which rota you would prefer.

Clinical Supervision:

You will be allocated a named consultant as your clinical supervisor at the beginning of your post.  All are friendly and approachable.

There will be ample opportunity for liaison with your supervisor including formalised meetings and also CBD style “notes reviews”.

Educational Supervision:

You will be allocated an educational supervisor who will be a GP (probably a GPST programme director)

Study leave

Study leave is granted for the biannual ST1-2 away day, Half-day teaching in the Emergency department every Wednesday morning and for related courses e.g. APLS, ALS etc. 

Study leave is not normally granted when due to work nights.

Support for DCH and DRCOG courses is only extended if the trainee can submit evidence that they have applied and paid to sit for the examination. 

Evaluation of the Post

Every year the Programme Directors ask you to complete a feedback evaluation form for this post.  Please complete and return the form to the programme directors as this helps us ensure the quality of our training posts.

Arrangements for placements

The GP Programme Directors are responsible for placing all GP specialist Registrars in their Training Programmes.  
